
   
 

 

 
 

Questions raised at the Community Information and Consultation Meeting 
13th June 2018 

 
1. Will we have a glossary of terms on FAQs?  

These will be made available on the website. 
 

2. What is the take up of staff through the TUPE process?  
We are currently undertaking the TUPE consultation and have a responsibility to 
ensure that the process is completed appropriately with no negative effects for staff, 
so that take up is across the board.  
 

3. S6C receives students from many feeder schools, what difference will being part of 
MLP make? 
There will be an opportunity to move forward with the feeder schools in order to 
obtain information from students (re. SEND, safeguarding).  Relationships with 
departments in the schools, getting to know the schools in more detail will be 
possible.  
The further development of relationships with schools outside the MAT will be 
important, with St Joseph’s for example. 
The view is that the college should aim to grow to at least 600 on roll.  
A MAT wide strategic vision for Post 16 is underway.  
 

4. Are there plans for collaboration across the MAT?  
Again this links to the post 16 vision which should ensure curriculum alignment, 
building on the provision already in place and developing a common process. 
 

5. What are the possibilities beyond 18? 
Consideration of apprenticeship and other opportunities for students may be 
possible in the future.  
 

6. Where does S6C sit in the financial picture? 
The college is broadly breaking even.  S6C has an agreement with the ESFA – with 
loan payments recently rescheduled.  If the college is in a position within a MAT to 
deliver a higher growth rate at a faster rate then the finances become more 
manageable.  There will be no fundamental change in S6C’s financial position by 
joining a MAT. 
 

7. What happens to staff when they join the MAT?  Can they be forced to work at 
another school? 
There will be no forcing of staff members to work at another school; there may be 
opportunities to do so if they are requested but the expectation is that many S6C 
staff chose to work with post 16 students and will wish to remain in their roles.  


